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PCS DWP Sheffield


Branch Quarterly Newsletter





Welcome to the first PCS DWP Branch newsletter, which reps and members will be producing quarterly to update you with current goings on and campaigns, through factual and opinion articles. If you would like to submit an article for the newsletter, please email it to Rosie Huzzard.





AGMs!


It’s AGM season again, here is what you need to know…


There is a whole branch AGM on 1st March and local workplace AGMs before that. Check your emails for more info.





At the AGMs there will be elections for any union positions still vacant, elections for sending delegates to PCS conferences, and nominations to slates for the Group and National Executive Committees.





We will also be discussing and voting on branch, Group and National motions submitted by branch members. Some of the motions coming up will be on the following subjects:





The Contact Centre Campaign


FTAs


Solidarity with claimants and unemployed people




















Pensions


The next day of potential strike action has been named as Wednesday 28th March. Please see this news from the National Executive:





Next steps in fighting for our pensions


The PCS National Executive Committee met this week to plan the next steps in our campaign to defend our pensions. PCS has continued talking to the government about our pensions after ministers were forced to backtrack over their stated aim to exclude PCS but the talks are not seriously addressing our concerns.


At the same time we have been discussing with other unions the possibility of further joint strike action to pressure the government into serious talks.





NEC decision


The PCS NEC has unanimously agreed to consult members over continued campaigning against the cuts to our pensions. A consultative ballot will be held on the campaign which could include further co-ordinated strikes and industrial action with other unions in education and the civil service.


The ballot will be held in late February and early March, with a possible date for another co-ordinated strike of 28 March followed by further action.


Now you decide


Meetings will take place in every workplace and a full postal ballot will take place where you can have your say – you will be urged to support the union recommendation to VOTE YES to the campaign and VOTE YES for co-ordinated action.


You will be able to vote by post, or phone or online.


__________________________________





Fixed Term Appointments – Tom Bishell





The DWP's treatment of those members on Fixed Term Appointments (FTA) has been disgraceful and inconsistent. In 2008 and 2009 the department recruited large numbers of workers on FTA contacts to help the department cope with the 'economic downturn', soon to be called the recession. The union at every level argued that these appointments needed to be permanent; it made no logical sense to employ workers on a fixed term basis for a number of reasons. These included, that, quite understandably, those workers on FTA contracts continued to seek other employment because of the lack of job security, and clearly the initial contracts were nowhere near long enough to deal with the rise in unemployment, this coupled with the level in which members were leaving the department meant that all recruitment done in 2008 and 2009 should have been permanent. The union has been proved right but not without the stress levels of FTA and non FTA staff being at unacceptable levels and the level of customer service suffering.


 


The union nationally is correct to have the policy of making all FTA staff permanent, however I believe there has not been sufficient campaigning on this issue. Motions have been passed at successive conferences, yet no action and no serious and substantial campaign has ever been called by the national union. In your local branch we have continued to push this with every available contact we have at national level, and will continue to argue to points with local managers. We have also defended our FTA members after dismissal and resolved some cases to members’ satisfaction; in addition we have submitted a number of tribunal cases that are still unresolved on breach of contract, unfair dismissal and redundancy payments. We have also supplied names of FTA for the national union for them to challenge legally the non payment of redundancy compensation payments. 


 


In terms of the current position DWP have decided to recruit new staff on permanent contacts, and to convert all Band C FTAs to permanent contracts, while it is welcomed that DWP has finally recognised the need for recruitment clearly the numbers are far too small to deal with the ever increasing workload. In addition it is highly distressing for many FTAs whose contract have only recently ended, that the department is recruiting external rather than extending their contacts only a few months ago. Band B FTAs continue to wait for decision on whether they will be offered a permanent contract. This is a disgraceful way of the Department treating workers. DWP has wasted money on recruitment exercises and training staff, as well as their invaluable experience, only to let their contracts expire. 


 


In the last few years we have seen the bizarre situation where depending on which part of the business FTAs were working in (this appears to be almost entirely random), they have treated totally differently despite going through the same recruitment exercises. FTA members in Sheffield Contact Centre, Premier House and different Jobcentre offices have been offered different extensions, to different dates, at different times. This has led to a confusing picture but has also been a totally unacceptably inconsistent approach. Many of those FTAs who are still employed by the department have been through three extension exercises to continue their employment!


 


The local PCS branch will continue to do all it can to defend the rights of FTA staff, to campaign for all FTAs to be made permanent and for the union to take up the fight for further substantial increases in staffing.


__________________________________








Efficiency and Green Ethics: Friends or enemies? – Lauren Dixon





The Environment is a topic that used to come up now and again when “fashionable”. You know, a phase or slight period when we had to think about biodiversity and all things “green” only to then fall back into the background but now it is regularly on the agenda and discussed by almost everyone. Or is it? DWP have been given a role to promote sustainability and most pressingly, to keep reducing the levels of CO2 produced in their daily work and their buildings as part of the targets being inflicted on all government buildings. Yet several reps in our branch are concerned that Management and Trillium only seem to react when it comes to saving money. There is a feeling from some people (and this includes those genuinely passionate about making a change) that the “saving money and doing your bit for the environment” often do accompany each other nicely – after all, if you can’t appeal through the “hard sell” what is wrong with tugging the purse strings? But it doesn’t always work that way. At present, we are trying to press Trillium in confirming if it is really necessary that every medium/large building has to hit the target of 80% of paper to be “recycled” before they bring in further facilities for glass and plastic recycling. Yes you read that right: paper and card from the recycling bins are weighed against normal waste from kitchen and desk bins. Any paper or card whatsoever that is found in the normal bins instead of the recycling ones is taken into consideration and this helps to determine a “percentage”.  Aside from this complicated process, it seems to go against what our Green rep was doing to try and encourage everyone to reuse scrap paper and paper only printed on one side rather than just throw it in the bins. Our branch had already agreed on six motions on paper usage back in the summer including having scrap paper trays in each TU room before the full ‘guidance’ came through. Yet we are still trying to get a definite answer on our suggestion that each row of desks could have 3 different bins to encourage more recycling rather than just cutting down on having them available. We are also waiting to hear if compost bins can be put in place if staff take full responsibility to transport the compost home to their own bigger compost bins. And we are still waiting to get confirmation that the idea of more “sustainable” dryers has been rejected as simply not “cost effective”. If more is being saved within the “sustainability” department especially through more ‘Energy Efficiency’ awareness, can a bit of this money not be ploughed back into making things “greener”? Or is it just another scapegoat for the ongoing sea of cuts taking place? All the earth’s current resources won’t last forever and everything will come at a higher cost. And as we are always keen to stress, we aren’t just referring to money.


________________________________





Pensions Calculator & Branch Website


Please note that PCS has updated the pensions calculator which can be accessed on the branch website at: � HYPERLINK "http://pcsdwpsheffield.wordpress.com" ��http://pcsdwpsheffield.wordpress.com�





Which is also regularly updated with local and national news and reports. If you would like to contribute or start writing for the website please get in touch with Rosie Huzzard or Dave Robbie.





This month’s newsletter produced and edited by Rosie Huzzard, Branch Officer and Contact Centre Local Rep. Any questions about this newsletter to me.














All articles and more can also be viewed on the branch website at

http://pcsdwpsheffield.wordpress.com


