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Austerity isn’t working 
Join our campaign
Securing a fair deal on pensions 
and ending the pay freeze are 
two of the key aims of our 
national campaign, and we are 
working to build a coalition for 
action in the autumn over  
these two issues.

The union retains a mandate 
for strike action and for action 
short of strike over jobs, pensions 
and pay – and action is ongoing 
across many groups within the 
union. We have recently written 
to the minister for the civil 
service to set out our demands, 
and remain committed to a 
negotiated settlement.

PCS and other unions raised 
the question of co-ordinated 
strike action against government 
austerity measures (cuts to jobs, 

pensions and pay) at TUC 
Congress in September.

We don’t agree with those 
unions that say the pensions fight 
is over and neither do many 
other unions. Additionally, there 
is now an opportunity to build 
alliances over pay too. In reality 
these issues are interlinked: your 

Join us on 20 October for  
the TUC national march and 
rally and make it the day 
family and friends get 
together and create a positive 
alternative to austerity.

The government’s austerity 
policy isn’t working, yet  
ministers are ploughing ahead 
regardless. With 270,000 
public sector jobs axed last 
year and unemployment as 
high as one in nine in parts  
of the country, we can expect 
years more of hardship,  
unless we join together and 
demand change.

The 20 October mass 
demonstrations echo  
PCS’s call for an economic 
alternative. We want policies 
that generate tax income  
not unemployment, and 
investment in public sector 
pay, jobs and services. 
London – gather at 11am  
at Embankment, London, 
WC2N 6NS.
 For more details of  
the march and rally see 
afuturethatworks.org
Glasgow – the Scottish TUC  
is holding a demonstration  
in Glasgow on the same  
day, for people who can’t 
travel to London.
 For more info visit  
stuc.org.uk/20oct
Belfast – march is being 
organised by the Irish 
Congress of Trade Unions.
 For the latest news see 
ictuni.org

Welcome to The alternative – a campaigning newsletter from PCS. This 
month we look at how pay cuts are making life a misery for union members, 
and look forward to the trade union march against austerity on 20 October.

Hundreds of 
thousands will 
march against 
austerity

take-home pay is being driven 
down by the pay freeze (followed 
by 1% pay cap) and the extra 
pension contributions.

The NEC will convene a  
special meeting shortly after 
congress to take any necessary 
decisions on action in the 
autumn, including reviewing  
the national overtime ban that 
concluded on 31 July.

The government is attacking 
jobs, pensions and pay because 
of the costs of the financial  
crisis you had no role in causing. 
We need to show that we  
don’t agree with their austerity 
policies and will oppose  
them; joining the TUC mass 
demonstration on 20 October  
is the first step.

What you can do
z Get involved in your local 
branch
z Ask a colleague to join PCS
z Join the 20 October TUC 
demonstration
z Use our online pension 
calculator at pcs.org.uk/
austeritycalculator
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The UK government’s own 
statistics show that the cost  
of living will rise by 19.4% 
between 2010 and 2014.

During that time the vast 
majority of PCS members in 
the public sector have had  
a two-year wage freeze – 
followed by two pay rounds 
with a maximum rise of 1%.

The government is also 
considering a long-term  
freeze of public sector  
wages outside the south  
east of England – as part  
of the introduction of  
regional pay.

The pension contributions 
made by most civil servants 

from their wages increased in 
April 2012 and for many will 
treble by April 2014.

In that context PCS carried 
out a pay survey – contacting 
members across the UK by 
text message and asking them 
a series of questions.

Across all regions and in all 
age ranges incomes are 
falling, prices are rising and 
debt is growing.

The key figures are 
highlighted on these pages.  

 Use and share the PCS 
austerity pay calculator to 
see how much you could 
lose because of the pay 
freeze/pay cap, increasing 
pension contributions and 
rises in the cost of living. To 
find out more see pcs.org.
uk/austeritycalculator

Pay Feeling the squeeze
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“Incomes are 
falling, prices are 
rising and debt  
is growing”

Survey reveals 
shocking state of 
members’ finances

Roxanne, aged 27, lives  
in Birmingham and works for  
the Department for Work  
and Pensions. She has student 
debts of £15,000. Her pension 
contributions have increased –  
but she expects to work to at 
least 68 before it pays out. 
Roxanne lives with her parents 
and cannot afford to move  
out. Rents in Birmingham rose  
by 5% in the past year – and the 
Royal Institute of Charted 
Surveyors predicts a similar  
rise in the next 12 months.

David, aged 41, lives in London 
and works as a police support 
worker. His partner is not working 
as their children are young.
He earns just too much to claim 
tax credits. London transport 
fares rose by 5.6% in 2012 which 
means he pays nearly a thousand 
pounds each year. His pension 
contributions increased. He 
worries about continuing to pay 
his mortgage – which went up by 
£50 a month when the lender 
increased interest rates.

Dorothy, aged 59, works at  
the Driver and Vehicle Licensing 
Authority in Swansea, and lives  
at Ammanford. She already 
struggles to pay for travelling  
to work. Train fares in Wales are 
predicted to rise by 6% in the 
autumn. Her mortgage, food,  
and power costs have also risen.
She must work two-and-a-half 
years longer than she expected 
when she started to receive her 
state pension, and may not be 
able to afford to retire then. 

PCS carried  
out a detailed 
pay and lifestyle 
survey among 
members.  
Here are some 
of the results

 26
  £100
monthly average loss of income

  £300
monthly average borrowing

  88%

  90%  70%

  26%

  70%

  26%

  49%

  55%

worse off because of Osborne’s budget

have cut down spending in last six months

cannot live on salary alone

years service on 
average – and morale 
has never been so bad

of PCS members  
in their 30s have 
borrowed in the  
last six months

have cut spending  
on food

income down in the 
last six months

have cut spending  
on clothes

income down because 
of pension changes



5
7

5
8

    
 P

ho
to

: P
et

e 
Jo

ne
s

Public and Commercial Services Union | pcs.org.uk

Why I’m marching on 20 October…

For more details see pcs.org.uk/20oct

“Last year’s ‘March  
for the alternative’ 
was incredible. If  
you missed it don’t 

miss this one.”
James Rowley, aged 51, PCS rep, Homes  
and Communities Agency, Bristol

“It’s important to 
bring together 
workers from the 
private and public 

sectors because we are all 
suffering.” Ujjayini Choudhury, aged 30, 
PCS learning rep, Cap Gemini, Telford

“We must protect 
vital services for those 
who need them, and 
stop tax breaks for  

the government’s backers.”
Richard Birmingham, PCS rep, Homes  
and Communities Agency, Bristol

Winning by standing together

New tax jobs
Strike action threatened by 
members in Revenue and 
Customs for 2 September was 
suspended following the creation 
of 1,000 new fixed-term contract 
jobs. Further commitments have  
been given to union negotiators 
on privatisation and avoiding 
compulsory redundancies. This 
represents significant progress  
on key union demands and  
shows that the hard work of  
reps and members in HMRC, 
through our Tax Justice for All 
campaign, has paid off.

More border and  
passport jobs
The walkout and action short  
of a strike in the Home Office  
was suspended after officials  
told PCS there would be 
significant investment in the 
border force and passport service 
which would mean more than 
1,000 new jobs. 

The Home Office has been 
cracking under the strain of 
massive job cuts – with long 
queues at airports, a backlog of 
276,000 unresolved immigration 
and asylum cases, and reports of 
holidaymakers having to wait 
weeks and travel miles to get a 
passport. This crisis led to the 

68 is too late is a joint union 
campaign set up by PCS, Unite 
and the NUT to stop the rise in 
the state pension age. It is 
increasingly gaining the 
support of other unions and 
organisations. The campaign 
will be stepped up in the 
autumn – with every UK 
Member of Parliament to  
be lobbied.

That’s because changes  
to the state retirement  
age outlined in the Queen’s 
speech will go before  
the next session of the  
House of Commons.

Supporters will be asked  
to contact their MP.

‘68 is too late’ materials  
are being produced – and the 
campaign plans to be 
prominent on the 20 October 
anti-austerity marches.

 Sign up on the website  
to ensure you are  
alerted when it is time  
to lobby your MP 
68istoolate.org.uk 

Fighting for the 
right to stop work

most high-profile disputes of  
the summer, where Home Office 
members threatened to hold a 
strike on the eve of the Olympics. 

Win at Olympic sponsor
The threat of strike action for 
better pay by PCS members  
who work for Olympics sponsor 
Atos IT and Atos Healthcare led 
to management making an 
improved offer and the strike 
being suspended. The offer 
included the immediate payment 
of the living wage – £7.20 an 
hour or £8.30 in London for 
those with more than three 
months’ service. Those earning 
more than the living wage in  
April 2013 will be given a 2% pay 
uplift, as well.

Transport action continues
Members across the Department 
for Transport held a total of  
24 strikes in July and August 
across different work groups  
to defend jobs and offices and 
call for proper pay.

The action taken by different 
groups of workers at different 
times in different parts of the 
department was kicked off by 
driving examiners on 13 July  
and ended with strikes in the 
Driver and Vehicle Licensing 
Agency on 3 August. The dispute 
continues and members are 
determined to continue to 
defend their jobs and pay.

 For weekly news updates 
see pcs.org.uk/digest

PCS reps and members 
have been involved in 
action across the civil 
service and commercial 
sector, delivering some 
major successes


